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As part of the Resource Circulation System,
we provide eco-friendly renewable PP solutions to reduce carbon emissions
and achieve sustainable growth.

PolyMirae’s circular PP provides optimal physical properties made by mixing
PCR (Post Consumer Recycled) and PIR (Post Industrial Recycled) PP
with PolyMirae’s Advanced virgin PP
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CEO Message

LEADER’”S MESSAGE
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Dear Business Partners, staff,
and executives

It is a pleasure to meet you all. | am Mitchell Killeen, the newly appointed CEO of PolyMirae as of March.

First of all, | would like to express my gratitude to Mr. BH Kim, who has made significant contributions
with his passionate leadership over the past three years, but more than that Mr Kim has played a central
role in PolyMirae since its formation 23 years ago. | extend my thanks to Mr. BH Kim and wish him
success and blessings in his future endeavors.

My engagement with PolyMirae also goes back more than 20 years since its very formation and many of
you already know very well my admiration and affection for this company.

Itis a great honor to assume the role of CEO of PolyMirae, and | pledge that | will faithfully fulfill my role
as the CEO of PolyMirae so that our PolyMirae can continue as One Team to Shape a Better Future.

PolyMirae will maintain our focus on what has made PMC in my view the best operated company in the
polyolefin world - Safety First, One Team and Innovation. | see my role as CEO will be to help orchestrate
the wealth of knowledge and skills, we have within PMC itself but also capture the knowledge and
capability amongst our wonderful shareholders DL Chemical and LYB.

PolyMirae has achieved a remarkable safety performance - this is what makes me most proud about
PMC - over a decade without reportable incidents and a relentless focus on safety and excellence.

Everything else follows from this dedication to safety excellence — best reliability, best quality, best team
who care for one another, best innovative products, most trusted supplier, fast new product innovation
and market introduction, best service all leading to high levels of customer satisfaction. | will be anxious
to learn from every employee and customer and take your advice on how we maintain this exemplary
record. By maintaining this very firm base, then | feel confident we will navigate the current challenging
market conditions.

The current challenging market environment will impact our business performance. As we face
numerous challenges and obstacles ahead, for the year of the rabbit in 2023, we should take a step
back and take thoughtful but quick actions. | thought the Year of The Rabbit, was rather appropriate
for the business environment we will face together. We must have a sense of urgency and be quick and
courageous to act, but also, we will not be hasty.

We will also not forget the wider responsibilities and opportunities for PMC and our customers

in Sustainabiity. To our relentless focus on Safety First, One Team and Innovation — we will add a
Sustainability focus. This will mean new partnerships and new innovations, but | believe PMC has the
base to be successful.

Together and with the support and capability of all of you our employees and customers, our
extraordinary capable and engaged parent companies, DL Chemical and LYB and our exiting new Joint
Venture with SKA, UPP which allows us to broaden our market offering, we will come o stronger and
prouder and continue to be the most excellent company in our industry.

July 2023
Mitchell lan Killeen, President & CEO
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the global polypropylene market!
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The Market Development Team collaborates effectively with our sales channels to elevate the
stature of PolyMirae. Our goal is to forge a global marketplace where our diverse and unique
products are highly valued. Notably, we enjoy a close working relationship with our two primary
overseas sales channels, LyondellBasell and Daelim. Our focus is on enhancing the sales of
PolyMirae products across international markets, and we are proud to report our presence in over
40 countries currently. Moreover, our team undertakes a host of dynamic activities, including in-
depth market and customer analyses, product use-case development, competitive benchmarking,
and devising sales strategies to maintain our competitive edge. We are adept at responding to
evolving market conditions. To this end, our team members are equipped with a Global Mindset
and excellent foreign language skills, enabling us to effectively communicate with overseas sales
channels and the global distribution network.

In our relentless pursuit of excellence, the Market Development Team ensures that PolyMirae
maintains a respected presence and strong competitiveness within the worldwide polypropylene
market. Our strategy involves being the first to respond to market shifts and attentively heeding
even the faintest customer feedback. For instance, our prompt response to the changing market
needs during the COVID-19 pandemic resulted in the maximization of sales of meltblown PP for
masks and injection-molded PP products for the rapidly increasing PCR test kits.

With the distinction of being the youngest team within PolyMirae, our Market Development Team
thrives on unyielding energy and passion. We invite your warm attention and enthusiastic support
as we continue to perform our roles with determination and vigor.

W
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( Meet the Members of the Market Development Team )

A. Grace Kang, Team Leader
The Market Development Team is guided by Grace Kang, a

leader known for her outstanding market insight and formidable

negotiation skills. A city-dweller at heart, she possesses a
warm personality and a fondness for fine dining and lattes. Her
personality type is ISFJ.

B. Joey Park

In charge of market development in China and Europe, he
brings a unique blend of humor and gentleness to his role.

His collaborative approach and adaptability make him a vital
element in our team's functioning. His personality type is ESFJ.

C.CHLim

CH Lim is our key player in developing the markets in China
and the Americas. Known for his effusive charm and insightful
remarks, he has a knack for steering the team's atmosphere

in a positive direction. He's a true team player with an ENFP
personality type.

D. SY Shim

SY Shim leads the way in developing markets in the Indian
subcontinent, the Middle East, and Turkey. With her vibrant
energy, she uplifts the team morale, acting as our cheerful

mascot. Her personality type is ENFP.

E.DIKim

DI Kim leads market development in Southeast Asia and
Oceania. As the youngest member of the team, he infuses our
group with freshness and constantly brings innovative ideas to
the table. His personality type is ENFJ.

Key Priorities and Future Outlook
for the Market Development Team

Since its inception, the Market Development Team has diligently
partnered with sales channels and contributed innovative ideas,
successfully fostering growth in over 40 international markets.
We see this as a significant accomplishment, a testament to the
hard work and dedication of our predecessors. Now, under the
leadership of Grace Kang, we are tirelessly working to surpass
our structural limitations and break new ground in advanced
markets such as Europe, the Americas, and Japan.

Despite the current decline in the global Polypropylene (PP)
market and the swift changes in market conditions, we remain
committed to our objectives. Our focus is on developing niche
and new markets, to secure stable sales for PolyMirae's high-
value-added products in our target markets of Europe, the
Americas, and Japan in the near future.
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On May 18-19, Mitchell Killeen, CEO of PolyMirae, delivered a
speech on behalf of the Korean Petrochemical Association at
the opening ceremony of the 2023 Asia Petrochemical Industry

M itCh el I Ki I Ieen’ Conference in New Delhi, India.

During the opening ceremony, CEO Mitchell Killeen emphasized

C EO Of Po IyM ia re the importance of integrating environmental management into
’

the business processes and strategies of Asian petrochemical

Delivers Speech at the companies. He highlighted the need to ensure sustainable

growth and a promising future for the industry.

< 202 3 A P I C > Furthermore, he said that eco-consciousness would shape

the current era, with increasing expectations placed on the
petrochemical industry to adapt and address environmental

concerns.
Lastly, CEO Mitchell Killeen underscored efforts toward
establishing a circular economy via recycling plastic waste and
developing products with lower carbon footprints made from
biomass.
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With Poly ISSUE Poly Today

Defining a Great Workplace through
Experience

CFO, JK Lee

Greetings, PolyMirae family!

I am JK Lee, the Finance and Planning Director at PolyMirae.

As | approach the completion of my first year with
PolyMirag, | find myself filled with gratitude towards each
of you, our dedicated employees, who have supported my
journey of adjustment and growth within the company.

Throughout my career, | have made a series of job
changes, which is quite common in our field. As | reflect
on my professional journey spanning 27 years, there were
indeed moments that required great effort and presented
significant stress while acclimatizing to new environments.
Just like the warmth and understanding | received from
you, some workplaces facilitated my smooth transition.
However, some places posed substantial challenges. The
reason I'm sharing my experiences with job transitions

is because | understand that many of you may also be
navigating the complexities of unfamiliar professional
environments.
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For those of you early in your career, | wish to share some
insights, based on my years of experience, about the
criteria that define a good workplace.

My professional journey commenced as an accountant
with KPMG Sandong, a firm that has since ceased
operations. The firm, much like PolyMirae, was recognized
for its exemplary work culture. What struck me most was
the organizational ethos centered on mutual respect

and active efforts to understand and value each other's
opinions. | intended to have a long tenure there; however,
the firm, unfortunately, had to shut down due to auditing
issues during the IMF financial crisis. This was the untimely
end of a company to which | had dedicated five to six years
of unrelenting passion in the nascent phase of my career.

I then moved to PwC Samil, followed by EY Hanyoung
Accounting Firm. During these transitions, there were
moments of triumph where my abilities were recognized,
juxtaposed with periods that presented significant

B ST AT
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challenges. My career journey as an accountant culminated
at Deloitte Anjin.

In my mid-forties, what many would consider the prime
of life, | transitioned into an executive role with a large
construction company. Initially, it seemed like a splendid
opportunity that promised a successful career path.
However, not everything that glitters is gold. A string

of hidden problems, a tax investigation by the National
Tax Service, and subsequent accounting fraud issues led
to several challenging years. This period, fraught with
unexpected hardships, was characterized by a sense of
loneliness and strenuous days carrying the weight of
numerous problems on my shoulders.

It was around this time that | started yearning for the
environment of my first workplace, KPMG Sandong.

This experience served as a reminder of the importance
and value of a healthy organizational culture and the
importance of the people you work with. | found myself
often pondering - how different would things have been
if | had continued working at a place | loved and was

truly passionate about? | believe that if | had had the
opportunity to grow and share the highs and lows with my
then colleagues, my professional journey would have been
far less strenuous and solitary.

Fate would have it that during this time, | had to change
jobs frequently. My next transition was influenced by the
operational circumstances of my then-employer, leading
me to another affiliate company. After managing some
aftermath, an unexpected merger announcement forced
yet another job change. This brought me to DL Chemical,
and the ensuing two-and-a-half years were a whirlwind.
The company witnessed numerous changes due to
business expansion, including acquisitions, mergers, and
splits. To compound matters, the COVID-19 pandemic
curtailed opportunities to interact with colleagues during
an extremely busy period.

| realize that my career narrative might have been
exhaustive. However, it's through these experiences that |
find myself here, at PolyMirae, with all of you. Through the
highs and lows of my professional journey, I've come to a
realization, simple yet profound, that I'd like to share.

That is, 'experience’ is the key to finding a great workplace.
A great workplace is one that truly resonates with you. It's
through experience that you understand the sentiment

- 'This is the perfect fit for me 'This is a place where | can
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work happily, 'This is a place where | can devote my passion
and prime years..

For those freshly embarking on their professional
journey, deciphering your personal benchmarks for

an ideal workplace can be challenging. A reputation

for excellence does not universally make a company

the perfect fit for every individual. Even in workplaces
boasting comprehensive benefits, there may still be room
for improvement. Criteria such as salary, aptitude, work-
life balance, co-worker relationships, and promotion
opportunities, differ for everyone, sculpted through a
combination of personal experiences. It's often the case
that individuals hone their understanding of these criteria
and cultivate discernment after encountering unforeseen
challenges at a new place of employment post-transition.

Whether your professional journey began with PolyMirae or
brought you here via other companies, | confidently assert
that our company embodies an exceptional organizational
culture and promotes solid teamwork. It's a seldom-found
truth that companies like PolyMirae, where every employee
pulls together with a unified resolve towards our shared
objectives, are rare. I'm convinced that our robust culture,
rooted within our organization, and the strong bonds
among employees, furnish the enduring propulsion that
allows PolyMirae to consistently generate profits and create
new value, even amid adverse circumstances.

If you're contemplating a career transition or curious about
a prospective workplace, | invite you to reflect on this
question: 'What constitutes a good workplace in my eyes?'

I hope that PolyMirae's commendable organizational
culture and teamwork will endure, empowering us to
steadily build a resilient PolyMirae that remains unfazed by
challenges of any magnitude. Your continued support will
make this possible.

Thank you for your time in reading this long passage.

D 1/
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Workshop

One Team,
Shaping a better future!

What is Our Vision, Business Strategy, Purpose, Commitment, and Values ?

Refocus and upgrade Preferred partner for  Foster One Proud &
:,'::,’::: our proven Strategy  Sustainable solutions  Innovative Team

One Team, Shaping a better Future

One Team, Inventing a better Future
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Vision P.

Drawing

On June 14-15 & 21-22, PolyMirae conducted a company-wide
workshop involving all employees, which had been postponed for the
past 4 years due to COVID-19.

On the first day, this workshop allowed all employees to collectively
contemplate PolyMirae's vision, strategy, purpose, dedication, and
values in a bottom-up approach and express them through vision
drawing programs, sharing their artwork with colleagues. This
workshop was a precious time for all employees to reaffirm and
empathize with the vision and core values of PMC, which they consider
most important, and strengthen teamwork by coming together.

On the second day, all employees visited Model of Garden Culture, The
Suncheonman National Garden and had time to look around freely.

At the workshop, CEO Mitchell Killeen emphasized all employees of
PolyMirae to respond to the current challenging situation and seize
new opportunities based on the One-team spirit and safety first.

15



With Poly ISSUE

Spring hiking
& Safety resolution for
the successful T/A!
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On April 27, 2023, PolyMirae had a spring hiking which saw the
participation of the Yeosu Plant's employees and CEO, along with a
safety resolution event aimed at ensuring a successful and stable T/A
for Line 3(Yongsung Plant).

This outing was held for the rst time in 4 years due to Covid-19. It was
an opportunity for employees and management to strenghten our
bond after a long time, and the CEO emphasized the importance of
continuing e orts to ensure safety despite the challenging business
environment.
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